19.  Setting Career Development Goals


A development goal is a statement of a desired outcome or accomplishment that is specific, observable and realistic.  Based on your background, interests, and talents, write some career development goals using directions in the boxes below.  Your goals may be to obtain a specific position or to work in a specific segment of the culinary field. When you set your goals, don’t get too hung up on job titles, as they are not always accurate.  Concentrate instead on the knowledge, skills, and abilities you use on the job.  Set a reasonable time frame indicating when you would like to reach your career goals. However, keep in mind that your career goals should be realistic and attainable-ones that are reachable through your ongoing efforts to gain experience and education.



Develop a plan of activities to reach your goal. Think of this plan as a step-by-step statement of the specific activities needed to enhance your education, skills, knowledge, or experience.  The activities should be tailored to achieve your specific career goals. You must be able to recognize when you are working toward your goal and when your goal has been accomplished. Be specific and set dates. 



There are a wide range of potential actions to consider in order to achieve your goals. For example,

· New assignments in your current job

· Rotation to a different job

· Seek a mentor(s)

· Volunteer for a special project

· Obtain on-the-job guidance from someone who is more expert in a specific area

· Attend seminars/conferences (on-site and off-site)

· Enroll in university courses

· Experience self-paced learning (books, videos, computer-based instruction, etc.)

· Pursue an academic degree 

· Pursue a certification program

· Conduct informational interviews

· Move to a new job within the company

·  Become active in culinary-related professional organizations

· Work in a different segment of the industry
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